WHY MICROLEARNING
IS THE FUTURE OF
CORPORATE TRAINING

Microlearning consists of small, easy to digest spurts of learning designed to
meet a specific learning outcome.

INFORMATION RETENTION
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According to a German study reported 2 O /O

on by Lenny DeFranco, microlearning
drives 20 percent more information
retention than long-form training

LEARNING SHOULD MATCH
ATTENTION SPAN
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BEHAVIORAL CHANGE

When using 5-10 minute daily lessons,
microlearning is thought to be able to
change human behavior. These

sessions can impact new mindsets,
that lead to behavioral change.

EMPLOYEES INTO EXPERTS

5 WAYS TO IMPLEMENT
MICROLEARNING
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