
WHY MICROLEARNING 

IS THE FUTURE OF 

CORPORATE TRAINING

I N F O R M A T I O N  R E T E N T I O N

Microlearning consists of small, easy to digest spurts of learning designed to 
meet a specific learning outcome.

According to a German study reported 
on by Lenny DeFranco, microlearning 
drives 20 percent more information 

retention than long-form training 
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A T T E N T I O N  S P A N

B E H A V I O R A L  C H A N G E

E M P L O Y E E S  I N T O  E X P E R T S

5  W A Y S  T O  I M P L E M E N T  

M I C R O L E A R N I N G

Spending lots of time on such gadgets 
sharpens certain cognitive skills. But, it 
also shortens attention spans.  Today’s 
company leaders must look beyond the 

long-form learning of yesterday. That 
is, if they want to develop their 

employees and grow their businesses. 

Managers want employees to be skilled 
in their job duties.  Micro learning, when 

administered correctly, can make 
workers experts at their jobs.

When using 5-10 minute daily lessons, 
microlearning is thought to be able to 

change human behavior.  These 
sessions can impact new mindsets, 

that lead to behavioral change.   
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